CITY OF FORT LAUDERDALE, FLORIDA MANAGEMENT BENEFIT PACKAGE

Employees in positions assigned to management categories will be provided with the following additional benefits. This is in addition to basic
benefits provided to general employees:

MANAGEMENT VACATION ALLOWANCE ANNUAL PHYSICAL HOSPITAL-MEDICAL
CATEGORY BENEFITS EXAMINATION EXPENSE INSURANCE VEHICLE ASSIGNMENT
Four (4) additional days per | Exempt Employee Expense | Reimbursed for 25% of the cost | “The City pays a portion of the cost of | The City Manager may assign a take-
calendar year (must use) or | Allowance $80.00/month of a complete physical | basic & major medical insurance for | home vehicle to an employee where
v option of accepting cash examination up to a maximum | both employee & eligible family | circumstances of the position warrant
payment at 75%. Vehicle Allowance Mileage of $62.50. members. Employee contributions for | such action.
Reimbursement rate (see basic & major medical insurance cost
PSM 9.4.4.1) shall be established by resolution
adopted by the City Commission.
Five (5) additional days per | Exempt Employee Expense | Reimbursed for 25% of the cost | “The City pays a portion of the cost of | The City Manager may assign a take-
calendar year (must use) or | Allowance $120.00/month of a complete physical | basic & major medical insurance for | home vehicle to an employee where
1v option of accepting cash examination up to a maximum | both employee & eligible family | circumstances of the position warrant

payment at 75%.

Vehicle Allowance Mileage
Reimbursement rate (see
PSM 9.4.4.1)

of $62.50.

members. Employee contributions for
basic & major medical insurance cost
shall be established by resolution
adopted by the City Commission.

such action.

Six (6) additional days per
calendar year (must use) or
option of accepting cash
payment at 75%.

Vehicle Allowance
$250.00/month

Reimbursed for 50% of the cost
of a complete physical
examination up to a maximum
of $125.00.

Eight (8) additional days per
calendar year (must use) or
option of accepting cash
payment at 75%.

Vehicle Allowance
$340.00/month

Reimbursed for 100% of the
cost of a complete physical
examination (exclusive of EKG
stress tests) up to a maximum
of $250.00. Reimbursed for EKG
stress tests to a maximum of
$150.00.

Ten (10) additional days per
calendar year (must use) or
option of accepting cash
payment at 75%.

Vehicle Allowance
$390.00/month

Reimbursed for 100% of the
cost of a complete physical
examination (exclusive of EKG
stress tests) up to a maximum
of $250.00. Reimbursed for EKG
stress tests to a maximum of
$150.00.

“The City pays a portion of the cost of
basic & major medical insurance for
both employee & eligible family
members. Employee contributions for
basic & major medical insurance cost
shall be established by resolution
adopted by the City Commission,
except that sworn Police Management
in this category may elect in lieu of the
foregoing the basic and major medical
insurance coverage available under
the F.O.P. Lodge 31 Collective
Bargaining Agreement, as provided in
Resolution No. 99-93, as same may be
amended from time to time.

The City Manager may assign a take-
home vehicle to an employee where
circumstances of the position warrant
such action. This assignment would
be in lieu of car allowance.

The City Manager may assign a take-
home vehicle to an employee where
circumstances of the position warrant
such action. This assignment would
be in lieu of car allowance.

The City Manager may assign a take-
home vehicle to an employee where
circumstances of the position warrant
such action. This assignment would
be in lieu of car allowance.

*QOrdinance No. C-02-16 effective 06-23-02




